
Greatest Challenges

Funding 14
Reaching Target Population 11
Lack of Respect/Credibility for Health Education Profession 6
Community Buy-in 6
Behavior Change 4
Pay (low pay, pay doesn't match degree) 4
Politics 4
Evaluation of Programs (effectiveness, quick results, standard tools) 3
Keeping Up (on current information & technology for a variety of programs) 3
Management (supervisors, administration) 2
Time 2
Working for Government (credibility, spending hoops) 2
Staff Turnover & Continuity 2
Passing Policy 2
Community Needs Assessment (lack of resources to conduct assessment & meet needs) 2

Response 
Count

Communication (public speaking, teaching, presentations) 12
Technology (Web 2.0, Excel, internet research, multimedia) 9
Grant Writing 9
Collaboration (community partnerships, coalitions, networking) 9
Needs Assessment 6
Evaluation 6
Time Management 5
How to Motivate 4
Staying Current (health education theory, trends, methods, research) 4
Personnel Management (working with staff, supervisory training) 3
Statistics (analysis, software, epidemiology) 2
Organization 2
Information Management 2
Marketing 2
Program Planning & Implementation 2
Leadership 2
Group Facilitation 2

2008 ULACHES Training Needs Assessment Results 

Question 7: What do you consider to be your greatest challenge as a professional 
public health educator? 

* Question 7 & Question 8 had the same types of answers and similar distribution.  Results show that 
challenges facing the individual health educator are the same challenges facing the health education team.

Question 8: What are the most challenging issues facing your health education 
unit?* (Results are ranked starting with most frequent response.)

Response 
Count

Skills Needed to be More Effective at Job
Question 9: What are the skills that you need to develop or improve in order to be 
more effective at your job?

Question 10: What type of training would help you to develop or improve these skills for your current position?,  
Question 11: What types of training would help strengthen your professional skills? and Question 12: If you 
were to prioritize your one greatest need for professional training, what would it be? all address training to 
improve skills. The answers followed responses given in Question 9. This list is for all four questions.

Responses that only occurred once are not included in this summary.
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Graphic Design (newsletters, creative marketing, photos/video) Health Regulation Development
Public Information Officer (developing press materials) Breast Feeding
Databases Developmental Assets
Website Design Genomics
Emergency Prep Lead Poisoning Risk & Testing
Marketing Joint Information Center
Budget/Finance Rape Advocacy
Customer Service Conducting Effective Meetings
Interviewing Phlebotomy
AV Equipment Use Environmental Health 

Understanding of Health Plans/Insurance

Answer Response Percent
Response 

Count
Motivational techniques 50.9% 29
Participatory teaching/training skills 43.9% 25
Human Behavior 43.9% 25
Computer/Internet applications 43.9% 25
Group facilitation 42.1% 24
Written communication (grants/analytic/reports) 42.1% 24
Health promotion & disease prevention theory/application 40.4% 23
Interpersonal communication 40.4% 23
Evaluate effectiveness, accessibility & quality of programs 40.4% 23
Funding sources for public health education 40.4% 23
Working with youth 36.8% 21
Working with diverse populations 36.8% 21
Conducting a community assessment 35.1% 20

Question 13: What training needs do you have that are considered non-traditional health 
promotion/education responsibilities? (For example: public information officer, creating 
databases, pandemic flu, etc.)

Other Non-Traditional Health Education Topics Requested

Ranked Response Counts (More than One) Response Count Only One

Question 20: Of the following topics, which areas would you like additional training in? Check all 
that apply. (Top 13 out of 56)

Most Requested from Topic List
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